Internal

Internal

Internal

	English
	LOTE

	Prevention of and Response to Gender-based Violence Policy
	基于性别的暴力预防与应对政策

	Home
	首页

	About
	关于

	Policies and regulations
	政策与规章

	Prevention of and Response to Gender-based Violence Policy
	基于性别的暴力预防与应对政策

	Contents
	目录

	1. Summary
	1.概要

	2. Objectives
	2.目标

	3. Definitions
	3.定义

	4. Scope
	4.适用范围

	5. Policy
	5.政策

	6. Roles and responsibilities
	6.角色与职责

	7. Review
	7.审查

	Delegations
	授权事项

	Policy details
	政策详情

	History
	修订历史

	Policy governance
	政策管理

	1. Summary
	1.概要

	Swinburne University of Technology (University) is committed to fostering a safe, respectful, and inclusive environment for all members of its community. Gender-based Violence is unacceptable in any way and in any context.

This Policy sets out the University’s commitment to preventing and responding to Gender-based Violence in our University community.
	斯威本科技大学（Swinburne University of Technology，下称“本校”）致力于为本校社区的所有成员营造一个安全、尊重且包容的环境。任何形式、任何情境下的基于性别的暴力（Gender-based Violence）均不可接受。

本政策阐明本校在预防与应对本校社区中基于性别的暴力行为方面的承诺与措施。

	2. Objectives
	2.目标

	This Policy firmly establishes the University’s commitment to actively prevent Gender-based Violence in all forms including physical and online domains.
	本政策明确确立本校的承诺，即积极预防一切形式的基于性别的暴力，包括发生在现实环境及网络环境中的行为。

	3. Definitions
	3.定义

	Term
	术语

	Definition
	定义

	Affiliated organisation
	附属机构

	an organisation that uses the University's intellectual property in its name, marketing, recruitment, or governance documents.
	指在其名称、市场推广、招生或治理文件中使用本校知识产权的组织。

	Consent
	同意

	is the voluntary and explicit agreement to engage in a specific activity, such as the use of personal information and images, and physical and sexual interactions. It must be freely given and informed and can be reversible at any point during the interaction. Consent cannot be obtained through coercion, manipulation, or if a person is incapacitated due to alcohol, drugs, or other factors that impair their ability to make an informed decision.
	指自愿且明确地同意参与某一特定活动，例如使用个人信息与影像，以及进行身体或性方面的互动。同意必须自愿给予且基于充分知情,且在互动过程中的任何时间均可撤回。在以下情况下不得视为有效同意：通过胁迫或操控获得；当个人因酒精、药物或其他因素导致失去行为能力，从而无法作出知情决定时获得。

	Discloser
	披露人

	a person who has shared information with the University about an experience of Gender-based Violence under this Policy.
	指依据本政策，向本校分享其遭遇基于性别的暴力经历信息的个人。

	Disclosure
	披露

	a disclosure occurs when an individual shares their experience of Gender-based Violence with another person at the University for the purpose of seeking support, advice and/or resources. A disclosure is not the same as a formal report, and the person disclosing may not wish to pursue further action at that time.  However, it may be necessary for the University to take action in relation to a disclosure, including conducting an investigation, for example where it is necessary to do so to protect the health and safety of the Discloser or others.
	披露是指个人向本校中的他人分享其基于性别的暴力经历，以寻求支持、建议及／或相关资源的行为。披露不同于正式报告。作出披露的人在当时可能并不希望进一步采取行动。  然而，在某些情况下，本校仍可能需要针对披露采取措施，包括开展调查。例如，当有必要保护披露人或他人的健康与安全时。

	Enterprise Agreement
	劳资协议

	The Swinburne University of Technology - Academic and Professional Employees Enterprise Agreement 2024 or Swinburne University of Technology – Vocational Education or Training Enterprise Agreement 2022 as varied or replaced.
	指以下文件之一：《斯威本科技大学——学术与专业员工劳资协议 2024》《斯威本科技大学——职业教育与培训员工劳资协议 2022》,以及其经修订或替代版本。

	Formal Report
	正式报告

	formal Report refers to a formal notification to the University regarding an incident of Gender-based Violence where there is an expectation for a formal response including but not limited to an investigation or disciplinary action.
	正式报告是指向本校正式报告基于性别的暴力事件，并期望本校作出正式回应的行为。该正式回应包括但不限于开展调查或采取纪律处分。

	Gender-based Violence
	基于性别的暴力

	as defined by the National Code (2025), Gender-based Violence describes violence that is rooted in gender-based power, inequality and discrimination. It includes any form of physical or non-physical violence, harassment (including sexual harassment and sex-based harassment), abuse or threats, based on gender, that results in, or is likely to result in, harm, coercion, control, fear or deprivation of liberty or autonomy. People of all genders can experience gender-based violence. 
	根据《国家规范》（National Code, 2025）的定义，基于性别的暴力是指源于性别权力关系、性别不平等及性别歧视的暴力行为。其包括任何基于性别的身体或非身体暴力行为，例如：骚扰（包括性骚扰及基于性别的骚扰）、
虐待、威胁，且这些行为已经造成或可能造成伤害、胁迫、控制、恐惧或剥夺个人自由或自主权。任何性别的人都可能遭受基于性别的暴力。 

	Leaders
	领导人员

	the Vice-Chancellor and members of the University Council and its committees.
	指校长（Vice-Chancellor）以及学校理事会（University Council）及其各委员会成员。

	Person-centred
	以当事人为中心

	person-centred means ensuring that the Discloser's needs and preferences are at the centre of decisions made in response to the Disclosure, genuinely considering their wishes and the impact that decisions may have on them, while at all times ensuring the safety and wellbeing of the Discloser and other Students and Staff Members.
	以当事人为中心”是指在对披露（Disclosure）作出回应时，确保披露人的需求与偏好处于决策的核心位置，充分考虑披露人的意愿，认真评估相关决定对其可能产生的影响；同时始终确保披露人及其他学生和教职员工的安全与福祉。

	Prevention
	预防

	prevention describes proactive efforts aimed at stopping Gender-based Violence before it occurs. It includes primary prevention (targeting the underlying drivers of Gender-based Violence), secondary prevention (early intervention to address risks), and tertiary prevention (responding to incidents to provide support and recovery for those affected by Gender-based Violence).
	预防是指在基于性别的暴力发生之前采取的主动性措施，旨在阻止其发生。其包括一级预防（针对基于性别的暴力的根本驱动因素开展干预);二级预防（通过早期干预措施识别并应对相关风险);三级预防（对事件作出回应，为受基于性别暴力影响的人提供支持与康复帮助)。

	Procedural fairness
	程序公正

	procedural fairness may also be known as natural justice. Procedural fairness ensures that all parties involved in an investigation are treated justly and without bias, with the right to be heard, to know the case against them and to have decisions made by impartial decision-makers.
	程序公正亦称为自然公正。程序公正确保在调查过程中，所有相关方均得到公正且无偏见的对待，并享有以下权利：有机会陈述己见并进行申辩；知悉针对自己所提出的指控；由公正且独立的决策者作出裁决。

	Respondent
	被投诉人

	a person who is alleged to have engaged in behaviour or actions that constitute a violation of the Prevention of and Response to Gender-based Violence Policy.
	指被指控实施了违反《基于性别的暴力预防与应对政策》相关行为的人员。

	Sexual harassment
	性骚扰

	sexual harassment describes a circumstance in which a person makes an unwelcome sexual advance, or an unwelcome request for sexual favours, and/or engages in any other unwelcome conduct of a sexual nature to another person. It includes behaviours such as intrusive questions about a person’s private life, and offensive sexual comments or jokes. A full definition can be found in the Sex Discrimination Act 1984 (Cth), s28A.
	性骚扰指某人对他人作出不受欢迎的性暗示、提出不受欢迎的性要求，或实施其他任何不受欢迎的具有性性质的行为。其中包括打探个人私生活的侵入性问题，以及带有冒犯性的性评论或性笑话。完整法律定义详见《1984年反性别歧视法》（Sex Discrimination Act 1984 (Cth)）第 28A 条。

	Staff Member
	教职员工

	Any person who carries out work in any capacity for the University, including:
	指以任何形式为本校开展工作的人员，包括：

	· leaders; 
· employees (whether or not they are employed under the Enterprise Agreement including full-time, part-time, and fixed term employees); 
· contractors and their employees; 
· third party providers performing work for the University;
· employees of a labour hire company assigned to work in the University;
· apprentices or trainees;
· academic title holders, visiting academics, emeritus professors, adjunct and honorary title holders, industry fellows and conjoint appointment holders; and 
· other persons acting in an honorary or voluntary capacity for the University, including work experience students.
	· 领导层人员； 
· 雇员（不论是否依据劳资协议聘用，涵盖全职、兼职及固定期限员工）； 
· 承包商及其员工； 
· 为本校提供服务的第三方机构人员；
· 由劳务派遣公司派遣至本校工作的员工；
· 学徒或受训人员；
· 学术头衔持有者、访问学者、荣休教授、兼职或荣誉头衔持有者、产业研究员及联合任命人员； 
以荣誉或志愿身份为本校服务的其他人员，包括实习生。

	Student
	学生

	as defined in the University policy glossary.
	其定义以本校政策术语表为准。

	Trauma-informed support 	
	创伤知情支持 	

	trauma-informed support is a strengths-based framework that recognises the impacts of trauma on people who have experienced harm including Gender-based Violence. It focuses on creating physically and psychologically safe environments, trustworthiness, choice, collaboration, empowerment and avoids re-traumatising people who have disclosed or reported their or other people’s experiences.
	创伤知情支持是一种基于优势视角的支持方式，旨在识别并理解创伤对经历伤害者（包括性别暴力受害者）所产生的深远影响。这一支持框架强调营造身体与心理上的安全环境，建立信任关系，尊重个人选择，鼓励协作与赋权，进而避免对披露或报告经历者造成二次创伤。

	University-related activity	
	本校相关活动	

	university-related activity includes any activity that is connected to Swinburne University of Technology, including activity occurring on University-owned or controlled property, off-campus events sponsored or organised by the University (such as study tours, placements, or conferences), and interactions in online or digital spaces affiliated with the University.
	本校相关活动指与斯威本科技大学有关的任何活动，包括在本校拥有或管理的场所内进行的活动，
由本校赞助或组织的校外活动（例如学术考察、实习安排或会议），以及与本校相关联的线上或数字空间中的互动。

	4. Scope
	4.适用范围

	This Policy applies to all members of the University community, including Staff Members (including leaders, employees and contractors), students, third-party providers, any person or entity that conducts activities on behalf of the University or who operates on, uses or leases the University's land or facilities, or who has otherwise consented to apply and comply with this Policy (such as affiliated organisations), and visitors. 

This Policy is not limited in application to Gender-based Violence occurring at a University location or during a University-related activity.  It allows for Disclosures and Formal Reports of any Gender-based Violence impacting or involving a student or Staff Member. 

Any person covered by this Policy can seek advice and/or support from the University around Gender-based Violence they have experienced.  Third parties can also make a Disclosure or Formal Report of Gender-based Violence by a Student or Staff Member.

Incidents of Gender-based Violence involving a person under the age of 18 will be managed under this Policy in so far as is legally possible, however the University’s Child Safety and Wellbeing Framework will also apply and may require the University to take certain actions (including mandatory notification to external bodies) to comply with its legal obligations.

This Policy is to be read in conjunction with the Prevention of and Response to Gender-based Violence Procedure (Staff and Students), which outlines support for people making a Disclosure or Formal Report, avenues for making a Disclosure or Formal Report, and the actions the University will take when a Disclosure or Formal Report is made.
	本政策适用于本校社区全体成员，包括教职员工（含领导人员、雇员及承包商）、学生、第三方服务提供者、代表本校开展活动的任何个人或机构、在本校土地或设施上运营、使用或租赁场所的个人或机构，或已同意遵守本政策的人员或机构（例如附属机构），以及访客。 

本政策所涵盖的基于性别的暴力行为，不限于发生在本校场所或本校相关活动期间的情形。  任何影响或涉及学生、教职员工的基于性别暴力行为，均可依据本政策进行披露或正式报告。 

凡属本政策适用范围的任何人，如遭遇基于性别暴力，均可向本校寻求建议和/或支持。  第三方亦可就学生或教职员工实施的基于性别暴力行为，向本校进行披露或正式报告。

若事件涉及未满18岁人员，本校将在法律允许范围内依本政策处理；同时，本校的《儿童安全与福祉框架》将同步适用，并可能要求本校采取特定行动（包括向外部机构强制报告），以履行法律义务。

本政策应与《基于性别的暴力预防与应对程序（教职员工与学生）》一并阅读。该程序文件明确
对披露或正式报告者提供的支持，提交披露或正式报告的途径，以及本校收到披露或正式报告后将采取的行动。 

	5. Policy
	5.政策

	Gender-based Violence is unacceptable and may also be unlawful.  Members of the University community who engage in Gender-based Violence breach this Policy.

The University recognises that Gender-based Violence is rooted in gender-based power, inequality and discrimination and that some groups are disproportionately affected by Gender-based Violence. These groups include women, people who identify as Aboriginal and Torres Strait Islander, culturally and linguistically diverse communities, people with a disability and people of diverse gender identity and/or sexual orientation.  Some factors that are likely relevant include power imbalances (including staff to student, but also senior staff to more junior staff); vulnerable students due to age, cultural backgrounds and visa status.

The University is committed to providing a safe, respectful, inclusive working and learning environment and culture that is free from all forms of Gender-based Violence.

A Disclosure or Formal Report can be made about a current incident or one that has occurred at any time in the past.  The University will ensure options for reporting incidents of Gender-based Violence are accessible and transparent, to the greatest extent possible.

The University will respond to Disclosures and Formal Reports relating to Gender-based Violence in a trauma-informed and person-centred way and in a manner consistent with the principles of procedural fairness.  The University acknowledges that experiences of Gender-based Violence are often influenced by intersecting factors such as gender, race, sexuality, disability, and socio-economic status. The University is committed to an intersectional approach that recognises these diverse identities and the unique challenges they pose in both the prevention of and response to Gender-based Violence. This approach aims to ensure that all individuals, regardless of their backgrounds, are provided with equitable support and resources. 

More information about who to disclose or report Gender-based Violence to is available in the Prevention of and Response to Gender-based Violence Procedure (Staff and Students).

The University acknowledges that any person who experiences Gender-based Violence has the right to report the incident(s) to the police or an external agency. To avoid prejudicing any such external investigations, the University will take appropriate steps to coordinate with law enforcement when necessary.

In circumstances where the Respondent to a Disclosure or Formal Report of Gender-based Violence is not a member of the University community, the University is committed to providing support to the person who experienced the harm. However, the University may be limited in its ability to investigate and will not be able to impose sanctions on the alleged perpetrator. 

The University will devise prevention and response frameworks complementary to its commitments to comprehensive support and accountability for the prevention of and response to Gender-based Violence. These include; undertaking gender impact assessments, effective responses to Gender-based Violence, achieving educational outcomes through necessary academic adjustments, and physical and psychological safety and wellbeing of students and staff. 
	基于性别的暴力是不可接受的行为，在某些情况下亦构成违法行为。  本校社区成员若实施基于性别暴力行为，即构成违反本政策。

本校认识到，基于性别暴力源于性别权力关系、性别不平等及性别歧视，且某些群体更容易受到此类暴力的影响。其中包括：女性、澳大利亚原住民及托雷斯海峡岛民、文化和语言多样化社区成员、残障人士、
性别认同或性取向多样化人群。  相关风险因素还可能包括权力不对等关系（例如教职员工与学生之间，或资深员工与初级员工之间）；因年龄、文化背景或签证身份等因素处于弱势地位的学生。

本校致力于营造安全、尊重、包容的工作与学习环境及文化氛围，让所有人免受基于性别暴力的侵害。

关于基于性别暴力的披露或正式报告，可针对当前发生的事件，以及过去任何时间发生的事件。  本校将在最大可能范围内，确保报告渠道的可及性与透明度。

本校将以创伤知情及当事人为中心的方式回应披露与正式报告，并严格遵循程序公正原则。  本校承认，基于性别暴力的经历往往受多重因素交织影响，如性别、种族、性取向、残障状况、
社会经济地位。本校承诺采取交叉性视角，识别这类多重身份及其在预防与应对过程中带来的独特挑战。这一承诺旨在确保每个人——无论背景如何——都能获得公平、恰当的支持与资源。 

关于向谁披露或报告基于性别暴力，更多指引详见《基于性别的暴力预防与应对程序（教职员工与学生）》。

本校明确任何遭遇基于性别暴力的人，均有权向警方或其他外部机构报告相关事件。为避免对外部调查造成影响，本校在必要时将采取适当措施，与执法机构协调配合。

若披露或正式报告中的被投诉人并非本校社区成员，本校仍将尽力为受害者提供支持。但需说明的是，此类情况下本校的调查能力可能受限，且无法对被指控者实施纪律处分或其他制裁。 

本校将建立健全的预防与应对机制，切实履行其在防治基于性别暴力方面的承诺，全面强化支持体系与问责机制。其中包括：开展性别影响评估；对基于性别暴力事件作出及时有效的回应；通过必要的学术安排调整，保障学生的学业进展；维护学生与教职员工的身心安全与福祉。 

	The University is committed to continuous education and training of its Staff and Students. Education and training shall be:
	本校致力于为教职员工和学生持续提供教育与培训。相关教育与培训应做到：

	· evidence-informed and align with current best practice in the prevention of Gender-based Violence,
· trauma informed in its content and delivery,
· tailored to the University’s community and context,
· culturally appropriate,
· inclusive and accessible to students and staff with disabilities or are neurodiverse,
· designed to support ongoing learning, and
· designed to safely manage any Disclosures that may arise in the course of the education and training, including by providing information about the internal and/or external support services and reporting channels available to a person who has experienced Gender-based Violence.
	· 以证据为基础，遵循当前预防基于性别暴力的最佳实践；
· 体现创伤知情原则，贯穿内容设计与实施全过程；
· 因地制宜，根据本校社区的实际情况量身定制；
· 具备文化适切性；
· 具有包容性与可及性，充分考虑残障人士及神经多样性人群的需求；
· 支持持续学习，促进能力不断提升；
在教育与培训过程中，如遇参与者透露相关经历，能够安全应对，并及时向遭受性别暴力的受害者提供学校内外部支持服务及报告渠道信息。

	The University shall develop prevention education and training through collaboration and engagement with:
	本校在制定基于性别暴力的预防教育与培训时，将与以下各方开展合作与沟通：

	· experts in prevention of Gender-based Violence,
· Students and Staff Members,
· people who have experienced Gender-based Violence,
· groups who are disproportionately affected by Gender-based Violence, including women, people who identify as Aboriginal and Torres Strait Islander, culturally and linguistically diverse communities, people with disability and people of diverse sexual orientation and gender identity.
	· 从事基于性别暴力预防工作的专业人士
· 学生与教职员工
· 曾经历基于性别暴力的个人
受影响比例较高的群体，包括：女性、澳大利亚原住民及托雷斯海峡岛民、文化和语言多样化社区成员、残障人士、性取向或性别认同多样化人群。

	The University will only use non-disclosure agreements in accordance with the National Code and other applicable law.

The University will regularly review and refine prevention and response approaches based on de-identified data trends, community feedback, and best practice guidelines.
	本校仅在符合《国家规范》及其他适用法律规定的前提下，方可使用保密协议。

本校将依据去标识化数据趋势、社区反馈意见以及最佳实践指南，定期审查并持续完善其预防与应对措施。

	6. Roles and responsibilities
	6.角色与职责

	Role
	角色

	Responsibilities
	职责

	Students and Staff Members
	学生与教职员工

	all University community members are responsible for upholding the principles of this Policy and contributing to a safe, inclusive and respectful environment.
	本校社区全体成员均有责任遵守本政策，共同营造一个安全、包容、相互尊重的环境。

	Safer Community
	校园安全团队

	safer Community is the primary point of contact for all Disclosures and Formal Reports of Gender-based Violence by students and is responsible for coordinating the University’s response, including assessing and managing risk relating to Student conduct and ensuring that relevant support services and resources are made available. Staff who become aware of, or have concerns about, student related conduct that may involve Gender-based Violence must make a Disclosure to Safer Community.
	校园安全团队是学生就基于性别暴力进行披露或正式报告的主要联系渠道。该团队负责协调本校的整体应对工作，包括评估和管理与学生行为相关的风险，并确保提供相应的支持服务与资源。教职员工如知悉或怀疑涉及学生的行为可能构成基于性别暴力，必须向校园安全团队报告。

	People & Culture
	人力资源部门

	People and Culture are accountable for the oversight of processes undertaken by the University in respect of Disclosures and Formal Reports of Gender-based Violence by Staff Members.
	人力资源部门负责监督本校在处理教职员工涉及的基于性别暴力披露或正式报告时的相关程序。

	People Leaders
	人员管理负责人

	people leaders are accountable for the safety, inclusivity and respectfulness of the workplaces for which they have responsibility. People leaders may be the first point of contact for Disclosers.
	人员管理负责人对其所负责的工作场所的安全性、包容性及相互尊重负有责任。在某些情况下，人员管理负责人可能成为披露人的首要联系对象。

	7. Review
	7.审查

	The implementation of this Policy will be regularly monitored to ensure compliance and effectiveness, including an annual review. De-identified data will be analysed to identify trends and inform future policy updates.
	本政策的实施情况将定期监测，以确保其合规性与有效性，每年进行一次审查。本校将对去标识化数据进行系统分析，识别相关趋势，为未来政策修订提供依据。

	Delegations
	授权事项

	This Policy includes, where indicated at section 6 ‘Roles and Responsibilities’, delegation of power by the Vice-Chancellor under section 26(7) of the Swinburne University of Technology Act 2010.
	如第6部分“角色与职责”所述，本政策包含校长依据《2010年斯威本科技大学法》第26(7)条所作出的授权。
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