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Cockatoo-Djarring, Tammy-Lee Atkinson 

“Nine cockatoos are out and about, soaring through the sky”. 

Tammy-Lee Atkinson is a Yorta-Yorta artist. She is a proud Aboriginal woman who loves to 
learn and share personal and familial stories about her culture. Being able to express her own 
story through painting, drawing and photography, she attaches strong symbolic meaning to 
images that represent her traditional culture in contemporary art contexts. 

“I have been fascinated by Paramecium since 
childhood. We can learn a lot about nature 
and life-ways from this tiny organism. They 
have cellular memory, congregate together, 
enjoy common tasks and share their data for 
the greater good: teaching us that even at the 
micro level we can be agents of change and 
our actions, of benefit”. 

Dr Robyn Heckenberg is a Wiradjuri artist and 
academic. Her dialogues are in visual and 
written text, as an entreaty to look again at 
creation through Indigenous’ eyes to care for 
Country and honour this Land, Mother Earth, 
and Her peoples as sacred. 

Little Creatures Series 2.3, Robyn Heckenberg 
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Acknowledgement of 
Country 

Djirri Djirri dance group, Launch of the Swinburne 2020–2023 Reconciliation Action Plan, Aunty Dot Peters AM Flowering Grasslands, Swinburne Hawthorn Campus. 

Swinburne University of Technology respectfully acknowledges the Wurundjeri 
People of the Kulin Nation, who are the Traditional Owners of the land on which 
Swinburne’s Australian campuses are located in Melbourne’s east and outer-
east, and pay our respect to their Elders past, present and emerging. 

We are honoured to recognise our connection to Wurundjeri Country, 
history, culture and spirituality through these locations, and strive to 
ensure that we operate in a manner that respects and honours the 
Elders and Ancestors of these lands. We also respectfully acknowledge 
Swinburne’s Aboriginal and Torres Strait Islander staff, students, 
alumni, partners and visitors. 

We also acknowledge and respect the Traditional Owners of 
lands across Australia, their Elders, Ancestors, cultures and 
heritage, and recognise the continuing sovereignties of all 
Aboriginal and Torres Strait Islander Nations. 
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Foreword 

The Swinburne University Indigenous Strategy 2021-2023 is a core part of 
Swinburne’s suite of Indigenous strategies that provides a solid foundation for our 
commitment to work with Aboriginal and Torres Strait Islander peoples to ensure 
ethical, reciprocal, and self-determining research relationships throughout the 
university. 

Swinburne is committed to self-determining, collaborative, innovative, impactful 
and reciprocal research and enterprise partnerships with Aboriginal and Torres 
Strait Islander peoples, communities, organisations, businesses and 
entrepreneurs. 

Our University has built significant relationships for more than thirty years with 
Aboriginal and Torres Strait Islander peoples and communities. We have a 
demonstrated long-standing commitment to genuinely engaging with 
communities and organisations to increase higher education and vocational 
education access, participation, and achievement for Aboriginal and Torres Strait 
Islander peoples. Our courses have enabled hundreds of Aboriginal and Torres 
Strait Islander students to improve their own skill base and have provided a range 
of career opportunities. 

Professor Virginia Kilborn 
Deputy Vice-Chancellor, Research (Acting) 
Swinburne Chief Scientist 

Professor Andrew Gunstone 
Executive Director 
Moondani Toombadool Centre 

Dr Sadie Heckenberg 
Chair 
Indigenous Research Committee 
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Strategic Alignment 
The Swinburne Indigenous Research Strategy 2021-2023 works hand in hand with university, 
national and international documents. The Strategy is aligned with Swinburne’s strategic plan 
Swinburne Horizon 2025 and works toward Swinburne’s Vision of people and technology 
working together to build a better world. We acknowledge Indigenous technologies are vast 
and ancient and respect the sovereignty of Indigenous knowledges. 

• Reconciliation Action Plan Elevate 2020-2023 
• Moondani Toombadool Indigenous Teaching and Learning Strategy 2019-2022 
• Aboriginal and Torres Strait Islander Workforce Strategy 2020-2023 

National 
There are a number of external documents that guide researchers to conduct ethical research 
with Aboriginal and Torres Strait Islander people and communities. Swinburne recognises the 
leading documents that shape national best practice including: 

• Australian Institute of Aboriginal and Torres Strait Islander Studies Code of Ethics for 
Aboriginal and Torres Strait Islander Research (the AIATSIS Code) 

• National Health and Medical Research Council Ethical guidelines for research with 
Aboriginal and Torres Strait Islander Peoples 

• Australian Council of Graduate Research Good Practice Guidelines for Aboriginal and 
Torres Strait Islander Research Education 

• Universities Australia Indigenous Strategy. 

International 
Swinburne recognises international documents that protect and enhance Indigenous research 
and ensure the protection of Indigenous community knowledges and the intellectual property 
rights of Indigenous knowledge holders. 

• United Nations Declaration on the Rights of Indigenous Peoples 
• Convention on Biological Diversity, with particular reference to Article 8(j) Traditional 

Knowledge, Innovations and Practices 
• Nagoya Protocol on Access to Genetic Resources and the Fair and Equitable Sharing of 

Benefits Arising from their Utilization to the Convention on Biological Diversity 
• The Mo' otz Kuxtal Voluntary Guidelines for Traditional Knowledge. 

“Ensure the ‘prior and informed consent’, ‘free, prior 
and informed consent’ or ‘approval and involvement’… 

of indigenous peoples and local communities for 
accessing their knowledge, innovations and practices, 
for fair and equitable sharing of benefits arising from 

the use of their knowledge, innovations and 
practices… and for reporting and preventing unlawful 

appropriation of traditional knowledge” 

(Mo' otz Kuxtal Voluntary Guidelines for Traditional 
Knowledge, 2019, p. 3) 
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Indigenous Research 
The Strategy works within Indigenous led and Indigenous focused research striving to ensure 
ethical, reciprocal, and self-determining research and methodologies throughout the university. 
We recognise Indigenous led research may not be Indigenous focused, while Indigenous 
focused research may not be led by an Aboriginal and Torres Strait Islander person. Within 
this diverse space we strive to ensure Indigenous voices are empowered and Indigenous 
peoples are self-determined. 

Swinburne recognises research beneficence is key to the success of Indigenous research 
projects and partnerships. Project co-design and Indigenous community autonomy should lead 
to reciprocal outcomes. 

To ensure that Indigenous research at Swinburne is embedded in process and practice 
through the university the Indigenous Research Strategy works closely with other institutional 
Indigenous governance mechanisms. The following Swinburne Indigenous-led committees will 
provide strategic advice and guidance in the implementation of the Indigenous Research 
Strategy: 

The Indigenous Research Committee 
The Indigenous Research Committee consults on and guides ethical research 
practices across the university that ensures we continue to embrace and learn from 
Indigenous knowledges and ways of doing. 

The Indigenous Governance Committee 
The Indigenous Governance Committee provides leadership and advice on 
Swinburne’s Indigenous strategies on teaching and learning, research, and 
employment across the university. 

The Moondani Toombadool Centre 
The Moondani Toombadool Centre is committed to institutional transformation where 
Aboriginal and Torres Strait Islander self-determination and knowledges are the 
foundations on which Swinburne leads educational change. The Centre is 
responsible for all Aboriginal and Torres Strait Islander matters at Swinburne. 

Accountability for championing the progress and outcomes of the Indigenous Research 
Strategy will be shared by the following roles and offices: 

• Deputy Vice-Chancellor, Research 
• Pro Vice-Chancellor, Indigenous Engagement 
• Associate Deans, Research 
• Executive Director, Moondani Toombadool Centre (MTC) 
• Executive Director, Reconciliation Strategy and Leadership 
• Chair, Indigenous Research Committee 
• MTC Academic Director, Indigenous Research 
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Our Vision 
The Indigenous Research Strategy 2021-23 has a vision where Aboriginal and Torres Strait 
Islander peoples, their heritage, cultures and spirituality are valued, respected and celebrated. 
Swinburne’s vision for Reconciliation is to create a university environment that builds on 
relationships based on knowledge sharing, mutual respect and understanding, and lifelong 
learning across all areas, culture, research, teaching and learning, and engagement. 

The Strategy strengthens the authority of Aboriginal and Torres Strait Islander knowledges in 
research, looks to a holistic framework of Indigenous research and centralises Indigenous 
ways of being, knowing and doing. Through this strength based approach the Strategy has 
been designed from the in-depth consultations with Aboriginal and Torres Strait Islander staff 
and keeps their vision at the forefront, and as the foundation, of this document: 

Indigenous Knowledges are Overachieving: Respecting Aboriginal and Torres 
Strait Islander Community and researcher expertise and ways of doing. 
Holistic: Understanding the connectedness of research projects and outcomes to 
the entire community and ensuring cultural safety and overall wellbeing. 
Reconciliation: Recognising and respecting that western ways to undertake 
research may not be the most culturally appropriate and that co-design is needed. 
Employment and Workplace: Acknowledging the cultural workload of research 
engagements and practicing institutional humility offers genuine reciprocal benefits. 
Community: Co-designing with community from the outset guarantees community 
needs and aspirations are embedded, whilst also respecting cultural sovereignty. 
Senior Elders: Respecting knowledge, wisdom and cultural authority of Elders who 
share and guide our research journeys is an intrinsic part of ethical research. 
Governance: Indigenous expertise at all levels within the research structure 
provides the basis for a sustainable and respectful partnership. 
Cultural Humility: A culturally appropriate engagement that acknowledges 
Indigenous people’s expertise, inclusive of self-reflection and deep listening. 
Values: A nexus of researcher and community values and beliefs to create a 
research paradigm reflecting Indigenous ontology and epistemology. 
Reciprocity: Embodies a relationship where there is a fair and equitable share of 
benefits arising from the use and application of Indigenous knowledge. 
Indigenous Methodologies: Indigenous ways of being, knowing and doing and the 
significance of connection to Country, Place, Ancestors and Story. 
Ethical Processes: Respectful behavior that takes into account western and 
Indigenous ethical frameworks, practice and processes. 

students and communities. 
Dr Sadie Heckenberg 
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Themes 
Our Strategy is organised into three broad and interconnected themes. Each Theme focuses 
on how we as a University can work with our Aboriginal and Torres Strait Islander staff, 
students and communities to ensure the Swinburne environment is one of cultural 
competency and our staff, students and community feel culturally safe and empowered. 
Working with a sense of reconciliation we decolonise and Indigenise. 

ENSURING 
AN INDIGENOUS RESEARCH CULTURE 

Swinburne is committed to strengthening our Indigenous research culture across the 
institution. The first theme of the Strategy focuses on Aboriginal and Torres Strait Islander 
research and how we can work to continually improve our Indigenous engagement within 
research practices and policy and ethical research practices 

EMPOWERING 
INDIGENOUS RESEARCHERS 
Swinburne recognises the need to continue 
to increase the number of Aboriginal and 
Torres Strait Islander researchers within our 
University. 

The Strategy respects the ways Indigenous 
researchers engage within the 
space. The Theme is aimed at supporting 
and empowering Aboriginal and Torres Strait 
Islander people, Indigenous Ontology 
connections to family and Country. 

ENABLING 
INDIGENOUS HDR SUCCESS 
Swinburne’s priority for our HDR students is 
that they can develop advanced skills and 
knowledge in their field while in a culturally 
safe environment. 

The Strategy looks to ensure Aboriginal and 
Torres Strait Islander HDR Students are self-
determined in their research journey, while 
being provided guidance by supervisors that 
undertake and respect their 
standpoints and research methodologies 

9 Swinburne Indigenous Research Strategy 



Goal and Targets Strategies Responsibility 

Ensure Indigenous voices and 
perspectives within Governance 
structures and university 
policies 

ENSURING 
AN INDIGENOUS 

RESEARCH 
CULTURE 

Maintain and resource the Indigenous 
Research Committee. 
Review research partnerships to ensure 
that ethical and beneficial arrangements 
occur for Aboriginal and Torres Strait 
Islander researchers and communities 
and the documentation of impact and 
engagement 
Review University research ethics 
policies and procedures to ensure 
cultural competency 
Review current practice of the Human 
Research Ethics Committee in 
assessing research proposals involving 
Aboriginal and Torres Strait Islander 
Peoples and communities, 
strengthening specialist expertise in 
Indigenous research. 

MTC 

MTC, Research 
Office, Schools, 
VET 

MTC, Research 
Office 

MTC, Research 
Office 

Goal and Targets Strategies Responsibility 

    
 

 

    
 

    
    

     
  

      

  
   

 
      

   
   
    

  
     

 

   
    

  
 

   
    

   

 

   

Empowering and protecting Creating information sessions and MTC, Research 
Aboriginal and Torres Strait tools to support greater awareness of Office 
Islander peoples and research practices and experiences. 
communities through ethical Holding public Indigenous research MTC, Research 
research practices workshops and seminars Office 
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Strengthen Aboriginal and 
Torres Strait Islander Research 
across the schools and VET 

Maintain and resource a university-wide 
interdisciplinary Indigenous Studies 
Group 
Maintain and resource a university 
website on Aboriginal and Torres Strait 
Islander research 
Hold an annual Aboriginal and Torres 
Strait Islander research workshop open 
to all Swinburne staff (RAP Target 105) 
Engage in self-determining, 
collaborative, innovative, impactful, and 
reciprocal research and enterprise 
partnerships with at least three 
Aboriginal and Torres Strait Islander 
communities or organisations annually 
(RAP Target 106) 
Implement an online training course on 
Aboriginal and Torres Strait Islander 
research, knowledges, methodologies, 
and ethics, to be available for all staff 
and HDRs, and compulsory for all 
applicants for Aboriginal and Torres 
Strait Islander related research grants 
(RAP Target 107) 
Hold an annual Aboriginal and Torres 
Strait Islander research ethics workshop 
open to all Swinburne staff (RAP Target 
108) 

MTC 

MTC 

MTC 

MTC, Research 
Office, Schools, 
VET 

MTC. Learning 
Transformations 

MTC, Research 
Office 

Goal and Targets Strategies Responsibility 
Culturally competent research 
practices 

Engage in collaborative and reciprocal 
research partnerships with Aboriginal 
and Torres Strait Islander peoples, 
communities and organisations, 
international Indigenous organisations, 
industry and government. 
Ensure all researchers undertaking 
Indigenous research complete the 
Aboriginal and Torres Strait Islander 
cultural competency face-to-face 
training provided by the Koorie 
Heritage Trust (RAP Target 48) 

MTC, Research 
Office, Schools, 
VET 

MTC, Research 
Office, IEC 
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Goal and Targets Strategies Responsibility 
Increase the Number of 
Aboriginal and Torres Strait 
Islander Researchers 

EMPOWERING 
INDIGENOUS 

RESEARCHERS 

Support Aboriginal and Torres Strait 
Islander academic staff regarding career, 
leadership, research and research 
training development. 
Award an annual Aboriginal and Torres 
Strait Islander Research Fellowship (RAP 
Target 109) 
Promote research positions in Indigenous 
media and career networks 

MTC, Research 
Office, Schools 

MTC, Research 
Office 

MTC, Research 
Office, Schools 

Goal and Targets Strategies Responsibility 

 
    

    
    

    
 

  
 

     
     

  

   
   

  
 

   
    

    
    

    
 

  
 

    
   

   
     

  

  
 

    
    

    
    
    

   

  
 

 
    

  
 

    
    

    
 

  
 

   

Supporting and empowering 
Aboriginal and Torres Strait 
Islander Staff 

Support Aboriginal and Torres Strait 
Islander academic staff in becoming 
members of national and international 
Indigenous scholarly networks. 
Ensure Aboriginal and Torres Strait 
Islander academic staff Performance 
Development Planning and workloads 
take into account cultural and community 
protocols and obligations. 
Award annual Aboriginal and Torres 
Strait Islander research grants ($25,000 
in grant program) (RAP Target 104) 
Promote Aboriginal and Torres Strait 
Islander research, through events, 
websites, publications, and awards. 
Implement a mentoring program for all 
Aboriginal and Torres Strait Islander 
academic staff. 
Support Aboriginal and Torres Strait 
Islander academic staff regarding career, 
leadership, research and research 
training development. 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 
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ENABLING 
INDIGENOUS 
HDR SUCCESS 

Goal and Targets Strategies Responsibility 

    
   

   
 

    
     

   
     

  
 

     
    

     
 

  
 

    
    

 
 

  
 

     
     

   

  
 

     
    

   
  

  
 

    

Ensure Cultural Safety for
Aboriginal and Torres 
Strait Islander HDR 
Students 

Ensure all Supervisors complete the 
Aboriginal and Torres Strait Islander cultural 
competency face-to-face training provided by 
the Koorie Heritage Trust (RAP Target 48) 
Support Aboriginal and Torres Strait Islander 
HDRs, through mentoring schemes, 
seminars, cultural leave arrangements, and 
infrastructure. 
Link Aboriginal and Torres Strait Islander 
HDRs into national and international 
Indigenous scholarly communities and 
networks. 
Provide internal informal mentoring support 
for Aboriginal and Torres Strait Islander 
researchers and HDRs (RAP Target 111) 
Include Aboriginal and Torres Strait Islander 
focussed sessions in HDR supervisor 
programs and researcher development 
programs (RAP Target 112) 

MTC, Research 
Office, IEC 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 
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Goal and Targets Strategies Responsibility 

Increase the Number of 
Aboriginal and Torres Strait 
Islander HDRs 

Ensure the retention and progression rates 
for Aboriginal and Torres Strait Islander 
HDRs is at the same rate or higher as the 
retention and progression rates for all 
Swinburne HDRs. 
Develop industry, community and alumni 
relationships to increase Aboriginal and 
Torres Strait Islander HDR enrolments. 

Improve HDR pathways, and provide 
support, for Aboriginal and Torres Strait 
Islander community members, public 
servants, undergraduate, honours and 
existing staff. 
Market HDRs to Aboriginal and Torres Strait 
Islander people through general and specific 
websites, brochures, and events, particularly 
in non-traditional areas. 

Award an annual Aboriginal and Torres 
Strait Islander Postgraduate Scholarship 
(RAP Target 110) 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC, Research 
Office, Schools 

MTC, Research 
Office 

Goal and Targets Strategies Responsibility 

 
    

     
     

       
     

 

  
 

    
    

    

  
 

     
     
  
   

  

  
 

     
     

    
  

  
 

     
    
  

  

 
    

    
   

  
  

   
    
   

  
  

     
     

  

   

Increase Aboriginal and 
Torres Strait Islander 
Supervisors 

Develop industry, community and alumni 
relationships to increase Aboriginal and 
Torres Strait Islander supervisor links. 

Create Adjunct appointments with 
Aboriginal and Torres Strait Islander 
peoples to increase supervisor expertise 

Award an annual Aboriginal and Torres 
Strait Islander Research Fellowship (RAP 
Target 109) 

MTC, Research 
Office, Schools, 
VET 

MTC, Research 
Office, Schools, 
VET 

MTC, Research 
Office 
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With Thanks 
The Indigenous Research Strategy would not be possible without the guidance and 
knowledge of many amazing people, including: 

Swinburne’s Aboriginal and Torres Strait Islander Staff 
Executive Director, Moondani Toombadool Centre 
Indigenous Research Committee 
Deputy Vice-Chancellor, Research (Acting) 
Associate Deans, Research 

With special thanks to Yorta Yorta Artist Tammy-Lee Atkinson and Wiradjuri Artist Robyn 
Heckenberg, whose works allow our vision to soar. 

Further information 

Dr Sadie Heckenberg 
Chair, Indigenous Research Committee 
Academic Director, Indigenous Research 
Moondani Toombadool Centre 
www.swin.edu.au/indigenous 

The information contained in this publication was correct at the time of publication. 

The university reserves the right to alter or amend the material contained in this publication. 
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