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‘Human Resour ces Management in Retrospect and Prospect’ by Neil Anderson and

LiseloreHavermans
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Part 4: Human Resources Deve opment
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Implications for theory and reseerch. Socid Science Medicine, 26, 309-317.

Edwards, J. R & Cooper, C. L. (1990). The Person-Environment Fit Approach to Stress.
Journd of Organizationa Behavior, 11, 293-307.

George, J. M., Brigf, A. P. (1992). Feding good-doing good: A conceptua anaysis of
mood at work-organizationa spontaneity relationship. Psychologicd Bulltin, 112, 310-329.

Hart, P. M. (1999). Predicting employee life satisfaction: A coherent modd of
persondity, work and nonwork experiences, and domain satisfactions. Journd of Applied

Psychology, 84, 564-584.

Volume4—K ey Debatesand the Future of HRM Globally
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